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ForceLift SRL is committed to promoting gender equality in all its activities, including 

recruitment, career development, project management, research, and innovation.  

This formal document is publicly available on the company website https://forcelift.ro/ and 

signed by top management to confirm commitment.  

The company has allocated dedicated resources, including human resources and budget, for 

implementing the GEP. Annual collection of sex/gender-disaggregated data is conducted for 

employees, trainees, and students where applicable, and progress is reported yearly.  

Awareness-raising and training sessions on gender equality and unconscious gender biases are 

conducted for all staff and decision-makers.  

Concrete measures include: ensuring work-life balance and supportive organizational culture, 

promoting gender balance in leadership and decision-making positions, guaranteeing gender 

equality in recruitment and career progression, integrating the gender dimension in research 

and pilot testing, and implementing policies and reporting procedures against gender-based 

violence including sexual harassment.  

In the context of the EIC project, WP roles are distributed according to gender equality 

principles, pilot testing involves gender-balanced user groups, and project management 

follows the principles outlined in this GEP. 

 

Ștefan Ciobanu 
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